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1. Tén t6 chtrc/Name of organization: Cong ty C6 phan FPT/ FPT C orporation
- M@ chimg khoén / Stock code: FPT/ FPT

- Dia chi/Address: S6 10, phd Pham Vin Bach, Phuong Dich Vong, Quéan
Cau Giay, Thanh phd Ha Noi, Viét Nam/ 10 Pham Van Bach Street, Dich
Vong Ward, Cau Giay District, Hanoi, Vietnam

- Dién thoai lién hé/Tel.: 024. 7300 7300 Fax: 024. 3768
7410

- E-mail: ir@fpt.com.vn website: https://fot.com.vn

2. Noi dung théng tin cong bo: Cong bd thong tin Nghi quyét HDQT sb 02.03-
2022/NQ-HDPQT/FPT ngay 15/03/2022:

Piéu 1: Phé duyét phuong 4n phat hanh c6 phiéu theo chuong trinh lya chon cho
can bo nhan vién cé thanh tich déng gép trong nam 2021,

Piéu 2: Thong qua viéc ban hanh Quy ché phat hanh ¢ phiéu theo chuong trinh
lya chon cho can b nhan vién ¢6 thanh tich dong gép trong nam 2021,

Diéu 3: Thong qua danh sach can bo nhén vién dugc tham gia chwong trinh phat
hanh ¢é phiéu theo chuong trinh lua chon cho can bd nhan vién c6 thanh tich
dong gbp trong nam 2021.

Dicu 4: Phé duyét phuong an phat hanh ¢6 phiéu theo chuong trinh lya chon cho
cén b lanh dao cap cao.




Diéu 5: Thong qua viéc ban hanh Quy ché phat hanh ¢ phiéu theo chuong trinh
lya chon cho can bd lanh dao cap cao trong ndm 2022.

Piéu 6: Thong qua danh sach can bo nhan vién dugc tham gia chuorng trinh phat
hanh c6 phiéu theo chu’(mg trinh lya chon cho can bd 1anh dao cép cao trong nam
2022 dinh kem Nghi quyét nay.

Piéu 7: Thong qua d& xudt sira dbi con déu Cong ty theo mau chi tiét nhu t& trinh
dinh keém.

Diéu 8: Thong qua viéc tai bd nhiém Téng Gidm dbc Nguyén Vin Khoa nhiém
ky 3 nam tiép theo tir 29/03/2022 dén hét ngay 28/03/2025.

Contents of disclosure: The BOD’s Resolution No 02.03-2022/NQ-HPQT/FPT
dated March 15" 2022:

Article 1: Approve the plan to issue shares under the ESOP plan for employees
with outstanding contributions in 2021.

Article 2: Approve the issuance of the Regulation on the issuance of shares under
the ESOP plan for employees with outstanding contributions in 2021.

Article 3: Approve the list of employees eligible to participate in the stock
issuance program under the ESOP plan for employees with outstanding
contributions in 202 1.

Article 4: Approve the plan to issue shares under the ESOP plan for senior
leaders.

Article 5: Approve the issuance of the Regulation on the issuance of shares under
the ESOP plan for senior leaders in 2022.

Article 6: Approve the list of employees eligible to participate in the stock
issuance program under the ESOP plan for senior leaders in 2022 attached to
this Resolution.

Article 7: Approve the proposal to amend the Company's seal according to the
attached report.

Article 8: Approve the re-appointment of CEO Nguyen Van Khoa for the next 3-
year term from March 29, 2022 to the end of March 28, 2025.

3. Thong tin nay d& dugc cong bd trén trang théng tin dién tr cia cdng ty vao
ngay 16/03/2022 tai duong dan https:/fpt.com.vn/vi/nhadautu/thong-tin-cong-
bo/ This information was published on the company’s website on March 16th
2022, as in the link https://fot.com.vn/en/ir/information-disclosures




Chung t6i xin cam két cac thong tin cong bé trén day la dung su that va hoan toan
chiu trdch nhiém trude phap luat vé noi dung cac thong tin di cong bd/We hereby
certify that the information provided is true and correct and we bear the Sull
responsibility to the law.

Pai dién to chire

Tai ligu dinh  kém/Attached Organization representative
documents: Nghi quyet HDQT Nguoi duge UQ CBTT
s6 02.03-2022/NQ-HPQT/FPT/ Person authorized to disclose information

The BOD’s Resolution No.
02.03-2022/NQ-HPQT/FPT.




FPT CORPORATION SOCIALIST REPUBLIC OF VIETNAM
-—=- -—-- Independence - Freedom — Happiness

No.: 02.03-2022/NQ-HPQTFPT Hanoi, March 15", 2022

BOARD OF DIRECTORS RESOLUTION
FPT CORPORATION

BOARD OF DIRECTORS OF FPT CORPORATION

Pursuant to Law on Enterprise dated June 17", 2020);
Pursuant to the Law on Securities dated November 26" 2019;
Pursuant to the Government's Decree No. 155/2020/ND-CP on December 31, 2020,

detailing the implementation of a number of articles of the Securities Law

Pursuant to Company Charter of FPT Corporation (“the Company”);
Pursuant to Minutes of the Board of Directors’ meeting No 02.03-2021/BB-HPQOT/FPT

dated March 14", 2022.

DECIDED:

Article 1: Implementing the resolution of the 2020 Annual General Meeting of Shareholders
dated April 8", 2020, approve the proposal of share issuance under employee stock ownership
plan (“ESOP”) for employees with stunning contribution in 202 1, details as follows:

Name of the share: Share of FPT Corporation.

Type of the share: Common share.

Par value: VND 10,000 / share.

Total number of issued shares: 907,551,649 shares.

Number of outstanding shares: 907,551,649 ¢ phiéu.

Number of treasury shares: 0 shares.

Selling price: VND 10,000/share according to the Resolution of the 2020 AGM.
Expected number of issued shares: 4,537,265 shares.

Total expected issued value according to par value: VND 45,372,650,000.

Issuance rate (expected number of issued shares/total number of shares): do not exceed
0.5% of the total outstanding shares of the Company at the time of issuance.
Beneficiaries: Key staffs from level 4 upwards; and short-listed talented employees for
contributing to company’s development according to the Policy on the share issuance for
employees with outstanding performance under ESOP.

Expected list of participants is attached to this proposal.

Information on the escrow account to receive the money from the employees:

+ Account owner: FPT Corporation

+ Account number: 235291468 at Vietnam Prosperity Bank

Lock-up period: 03 years from the end of the issuance period.




Implementing period: within 2022 after the audited financial statements are issued and
approved by State Securities Commission and in accordance with relevant regulation.
Purpose of the capital received from the sales of issued shares: to increase working capital
Plan to handle the unsold issued shares: after the issuance period ends, if the employees
do not purchase all the expected issued shares, the BOD will continue to distribute the
shares to other employees according to the above purpose and policy.

Plan to guarantee the issuance meeting the regulation on the foreign ownership limitation:

all participants in the list of employees under ESOP are Vietnamese, so tashe issuance will

meet the regulation on the foreign ownership limitation.

Authorize the Chairman of the BOD to decide the workload and sign the relevant

documents, including the following tasks:

o Decide the specific time for the issuance;

o Report to the competent authority on the issuance, carry out relevant procedures in
accordance with the law, the competent authority:;

o Carry out the procedures for registration of shares issuance, additional depository
registration, additional listing of issued shares;

o Amend the Company's Charter to increase the charter capital and carry out procedures
to increase the charter capital according to the results of the issuance-batch at the
competent authorities in accordance with the law:

o Other tasks to complete the issuance in accordance with the Company's operations,
regulations of law and requirements of competent authorities.

Article 2: Approve to promulgate the regulation on share issuance under ESOP for employees
with outstanding contribution in 2021 as attached.

Article 3: Approve the list of participants of the share issuance under ESOP for employees
with outstanding contribution in 2021 as attached.

Article 4: Implementing the resolution of the 2020 Annual General Meeting of Shareholders
dated April 8th, 2020, approve the proposal of share issuance under ESOP for senior managers
in 2022, details are as follows:

Name of the share: Share of FPT Corporation.

Type of the share: Common share.

Par value: VND 10,000/share.

Total number of issued shares: 907,551,649 shares.

Number of outstanding shares: 907,551,649 ¢ phiéu.

Number of treasury shares: 0 shares.

Selling price: VND 10,000/share according to the Resolution of the 2020 AGM.
Expected number of issued shares: 2,107,000 shares.

Total expected issued value according to par value: VND 21,070,000,000.
Issuance rate (expected number of issued shares/total number of shares): do not exceed
0.233% of the total outstanding shares of the Company at the time of issuance.



- Beneficiaries: Young senior managers approved by the BOD, with achievements in
contributing and potential to develop the Company in the future, ready for long-term
commitment to to the Company's development.

- Expected list of participants is attached to this proposal.

- Information on the escrow account to receive the money from the employees:

+ Account owner: FPT Corporation
+ Account number: 235291468 at Vietnam Prosperity Bank

- Lock-up period: 10 years from the end of the issuance period.

- Implementing period: within 2022 after the audited financial statements are issued and
approved by State Securities Commission and in accordance with relevant regulation.

- Purpose of the capital received from the sales of issued shares: to increase working capital

- Plan to handle the unsold issued shares: after the issuance period ends, if the employees
do not purchase all the expected issued shares, the BOD will continue to distribute the
shares to other employees according to the above purpose and policy.

- Plan to guarantee the issuance meeting the regulation on the foreign ownership limitation:
all participants in the list of employees under ESOP are Vietnamese, so the issuance will
meet the regulation on the foreign ownership limitation.

- Authorize the Chairman of the BOD to decide the workload and sign the relevant
documents, including the following tasks:

o Decide the specific time for the issuance;

o Report to the competent authority on the issuance, carry out relevant procedures in -

accordance with the law, the competent authority;

o Carry out the procedures for registration of shares issuance, additional depository
registration, additional listing of issued shares:

o Amend the Company's Charter to increase the charter capital and carry out procedures
to increase the charter capital according to the results of the issuance-batch at the
competent authorities in accordance with the law:

o Other tasks to complete the issuance in accordance with the Company's operations,
regulations of law and requirements of competent authorities.

Article 5: Approve to promulgate the regulation on share issuance under ESOP for senior
managers in 2022 as attached.

Article 7: Approve the amendment of the Company seal with unchanged number of seals, as
following. The new seal takes effect officially on 01/07/2022.

THE EXISTING SEAL THE NEW SEAL



Aritcle 8: Approve to re-appoint Mr. Nguyen Van Khoa as Chief Executive Officer for the
next 3-year term from March 29", 2022 to March 28, 2025.

Article 9: This resolution takes effect on signing date.

Article 10: Board of Directors, Board of Supervisors, Board of Management of FPT
Corporation, and the relevant entities/individuals are obliged to execute this Resolution./.

To: ON BEHALF OF THE BOARD OF DIRECTORS
- As Article 10; CHAIRMAN
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Hanoi, March 15" 2022

REGULATION ON THE SHARE ISSUANCE
UNDER THE EMPLOYEE STOCK OWNERSHIP PLAN FOR
CONTRIBUTING EMPLOYEES IN 2021
(Issued under Regulation No (2. 03-2022/NQ-HPQTFPT on March 15", 2022)

Article 1: Definition of Terms:

In this regulation, these following terms are understood as follows:
1. “The Company” is FPT Joint Stock Company.

2. “ESOP” is Employee Stock Ownership Plan

3. “The Board of Directors”™ is the Company’s Board of Directors.
4. “AGM?” is Annual General Meeting of Shareholders.

5. “SSC”is the State Securities Commission of Vietnam.

Article 2: Pursuant to:
- Law on Enterprises No. 59/2020/QH14;

- Law on Securities No. 54/2019/QH14:
- Decree 155/2020/ND-CP, dated on 31/ 12/2020, of the Government on the implementation ,-'f:'fj’i

| <

of Law on Securities;

- Circular No. 118/2020/TT-BTC, dated on 31/ 12/2020, of the Ministry of Finance on the \
offerring/ issuance of securities, public offering/repurchase of shares, registration of a
public company and cancellation of the status of a public company.

- Resolution of the Company’s 2020 Annual General Meeting of Sharcholders, dated on
08/04/2020;

- Charter of the Company.

Article 3: Objectives of the Employee Stock Ownership Plan:

- The issuance of shares to employees aims to link a part of today's income of senior
managers with the long-term development of the Company.

- Encourage senior employees, technology experts with excellent performance in their
work, having made important contributions to the development of the Company, to make
long-term dedication and ensure the sustainable development of the Company.

- Align the interests of senior officials with the interests of shareholders, as such officers
can benefit from the results of their own efforts as a shareholder, thereby maximizing the
value of the Company's shares.

Article 4: Basic principles of the ESOP plan:

- Number of shares to be issued: The total number of shares to be issued under this Program
shall not exceed 0.5% of the total number of outstanding shares at the time of issuance.

- Type of shares: Common shares.

- Lock-up period: 03 years from the date on which the issuance is complete.

/

/
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- Selling price: Employees are eligible to buy a certain number of the above shares at par
value of VND 10,000/share.
Article S: Beneficiaries:
Level 4 employee or higher and specific employees, that are approved by the Board of
Directors, with important contributions to the development of the Company.
- Contribution of employees are determined through the following assessments:
o Complete the assigned work, or have excellent performance that is beneficial to the
Company's business;
o Direct assessment of 0l-and-02-level-above leaders. The evaluation is done
through the OKR assessment of the individuals, the department in which that
individual works or is in charge.

- The number of shares each employee can buy under the program is determined according
to the following coefficients:
o Work achievements in 2021;
o Level of staff;
o Performance score of that division/unit in 202 I:
o Market price of the stock.
- Qualified employees with long-term commitment voluntarily participate in the ESOP
program according to the conditions and standards in this Regulation.

Article 6: List of beneficiaries:

The specific list of employees who can participate in the ESOP program is proposed by the =

leaders of each unit based on the above assessment and approved by the Board of Directors.
The detailed list is attached.

Article 7: Benefits of employees when participating in the ESOP plan

Employees participating in the ESOP program enjoy the following benefits:

- To buy the number of shares at par value corresponding to their achievements;

- Toreceive all rights and benefits of common shareholders in accordance with the law and
the company’s charter.

Article 8: Transfer rights

- Employees selected to participate in the ESOP program are not allowed to transfer their
right to buy ESOP shares.

- ESOP shares are restricted from being transferred within 03 years from the date on which
the offering is complete.

Article 9: Payment for the purchase of shares under ESOP program:
- Employees pay for the purchase of ESOP stock in Vietnam Dong by transferring money
to the Company's escrow account, details as follows:
o Account holder: FPT Corporation
o Account number: 235291468, opened at Vietnam Prosperity Commercial Joint
Stock Bank

3G TY.
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- Time and place for the registration and payment of ESOP shares: According to the
announcement of the Company.

Article 10: Plans to handle arising cases

1. The number of shares that employees have not registered to buy will continue to be
distributed by the Board of Directors to other employees according to the purposes and
principles above.

2. In case an employee dies during the lockup period, all rights and obligations will be
left as inheritance according to the provisions of law, and at the same time, the
restriction on such shares will be cancelled from the time of the inheritance.

3. In case an employee retires under the regime, or suffers an accident or illness to the
point that he or she cannot continue to deliver work according to the labor contract, he
or she can still hold the shares, but the transfer is still restricted, except for the case
that the Chairman of the Board of Directors decides otherwise in writing.

Article 11: Terms of execution

- This Regulation takes effect on signing date.

- The amendment and supplementation of this Regulation shall be decided by the Board q}\_
Directors of the Company. . \ i)

- Incase the legal document contains new regulations related to the issuance of shares undexf = ‘J
the ESOP program, this Regulation will be adjusted accordingly.

ON BEH , ¥ HE BOARD OF DIRECTORS
iy On. AIRMAN
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Ha Néi, ngay/ thangC 3 ndm 2022

| Quée tich

1 Pham Minh Tuin Viét Nam
2 Chu Thi Thanh Ha Viét Nam
3 Nguyén Khai Hoan Viét Nam
4 | Bd Van Khic Viét Nam
5 Ding Tran Phuong Viét Nam
6 Nguyén Quang Hoa Viét Nam
7 Tran Pang Hoa Viét Nam
8 Nguyén Dirc Kinh Viét Nam
9 Lé Vinh Thanh Viét Nam
10 | Lé Hdng Hai Viét Nam
11 Dao Duy Cuodng Viét Nam
12 Bui Hoang Tuing Viét Nam
13 Nguyén Hoang Trung Viét Nam
14 Trin Vin Diing Viét Nam
15 Ta Trin Minh Viét Nam
16 | Vii Tién Dat Vigt Nam
17 Nguyén Viét Vuong Viét Nam
18 Nguyén Dirc Quynh Viét Nam
19 | Nguyén Vin Vinh Viét Nam
20 | Nguyén Thi Lan Huong Viét Nam
21 | Nguyén Van Anh Viét Nam
22 bao Ngoc Ta Viét Nam
23 Nguyén Tuén Phuong Vigt Nam
24 Hoang Manh Ha Viét Nam
25 Nguyén Diic Hoanh Vigt Nam
26 Vi Vin Dong Viét Nam
i La Quang Vinh Viét Nam
28 | Ha Minh Tuén Viét Nam
29 Nguyén Thuy Anh Viét Nam
30 Nguyén Qubc DPong Viét Nam
31 Truong Kiéu Linh Viét Nam
32 Nguyén Thanh Tai Viét Nam
33 | Nguyén Quang Diing Viét Nam
34 | Nguyén Thj Thity Duong Viét Nam
35 | Nguyén Ngoc Bich Viét Nam
36 Tran Tién Phudc Viét Nam
47 Ping Khai Hoan Viét Nam




38 Huynh Xuan Thi Viét Nam
39 Nguyén Quang Hoa Viét Nam
40 Lé Hong Linh Viét Nam
41 Nguyén Thi Thu Hién Vigt Nam
42 Chu Canh Chiéu Viét Nam
43 Lé Xuan Léc Viét Nam
44 Dodn Pha Tai Viét Nam
45 Trinh Vin Trong Vigt Nam
46 Nguyén Thj Thanh Trang Viét Nam
47 Mai Minh Hai Viét Nam
48 Pham Quang Hiru Viét Nam
49 V& Thi Bich Hanh Viét Nam
50 Lé Thanh Vén Viét Nam
51 Trin Hong Chung Viét Nam
52 Nguyén Khic Hiép Viét Nam
53 Pham Tung Duong Viét Nam
54 Ngd Minh Tri Viét Nam
55 Lé Thuy Anh Xuén Viét Nam
56 Nguyén T Huyén Vigt Nam
57 | Bd Ngoc Hoang Viét Nam
58 Tran Hoang Giang Viét Nam
59 Bui Dinh Giap Viét Nam
60 Duong Kiéu Oanh Viét Nam
61 | Nguyén Xuédn Phong Viét Nam
62 Phiing Quang Dat Viét Nam
63 Nguyén Trin Hing Viét Nam
64 Lé Hoai Bao Viét Nam
65 Nguyén Hoang Linh Vigt Nam
66 Nguyén Dinh Vinh An Viét Nam
67 Trinh Sao Mai Viét Nam
68 Truong Gia Binh Viét Nam
69 Bui Quang Ngoc Vi¢t Nam
70 | Bd Cao Béo Viét Nam
71 Nguyén Vian Khoa Viét Nam
72 | Nguyén Thé Phuong Viét Nam
73 Hoang Viét Anh Vigt Nam
74 Vi Anh TG Viét Nam
B Hoang Hiru Chién Viét Nam
76 Chu Quang Huy Vié¢t Nam
77 | Nguyén Xuan Viét Viét Nam
78 V& Biang Phat Viét Nam
79 Pham Thi Quynh Vi Viét Nam
80 | Trinh Thj Hong Viét Nam
81 Trinh Thi Thuy Linh Viét Nam
82 Tran Khuong Viét Nam




83

Ngb Vin Vuong Vigt Nam
84 | Bui Nguyén Phuong Chau Viét Nam
85 Nguyén Thj Kim Phuong Viét Nam
86 | Lé Hong Viét Viét Nam
87 | Nguyén Ngoc Minh Viét Nam
88 Luong Hitu Tuén Viét Nam
89 Hoang Chi Hiéu Vit Nam
90 Lé Hung Cuong Viét Nam
91 Nguyén Thj Thanh Thity Viét Nam
92 Duong Diing Triéu Viét Nam
93 Nguyén Hoang Minh Viét Nam
94 D6 Son Giang Viét Nam
95 Tran Trung Thanh Viét Nam
96 Nguyén Xuén Viét Viét Nam
97 Pham Thanh Tung Viét Nam
98 Pham Thuy Loan Vigt Nam
99 Trén Phong Ldm Vigt Nam
100 | Dinh Tién Hoang Viét Nam
101 Lé Nguyén Diém Viét Nam
102 | Bao Hong Giang Viét Nam
103 Tran Thé Hién Viét Nam
104 | Dang Buc Kinh Viét Nam
105 | Nguyén Tién Diing Viét Nam
106 | Quan Bao Théng Viét Nam
107 | Ly Thé Diing Viét Nam
108 Chu Khanh Hoa Viét Nam
109 Thén Minh Ngoc Viét Nam
110 Dang Truong Thach Viét Nam
111 Huynh Minh Quéan Viét Nam
112 | Nguyén Duy Phudc Viét Nam
113 Hoang Nguyén Ngoc Thi Viét Nam
114 Ddo Gia Hanh Viét Nam
115 DPau Trén Trung Viét Nam
116 Ng6 Thi Minh Hué Viét Nam
i Ngd Tuin Khiém Viét Nam
118 Duong Vin Thuay Viét Nam
119 | Nguyén Thanh Ting Viét Nam
120 Lé Thanh Xuén Viét Nam
121 | Dang Thi Ai Van Viét Nam
122 Chu Manh Hudng Viét Nam
123 Nguyén Vin Nam Viét Nam
124 Huynh Hong An Viét Nam
125 Dinh Hiru Hung Viét Nam
126 T6 Thanh Nhan Viét Nam
127 Pham Thu Lién

Viét Nam




128 | Tran Hién Viét Nam
129 Duong Thi Van Anh Viét Nam
130 L& Thi Thanh Huyén Viét Nam
131 | Lé Thi T6 Uyén Viét Nam
132 D6 Thi Ngoc Mai Viét Nam
133 | D6 Thj Thanh Nga Vi¢t Nam
134 Nguyén Thj Phuong Lién Viét Nam
135 Lé Huy Hoang Viét Nam
136 | Puong Tit Toan Viét Nam
137 Pham Thién Duy Viét Nam
138 | Nguyén Duy Hién Viét Nam
139 | Bao Trong Nguyén Viét Nam
140 Lé Viét Cudng Viét Nam
141 Bui minh Vi Viét Nam
142 | Phuong Dinh Chién Vi¢t Nam
143 | Nguyén anh Quén Viét Nam
144 | Nguyén minh Dirc Viét Nam
145 Ninh Lé Son Hai Viét Nam
146 | Lé Truong Ting Viét Nam
147 | Nguyén Khéc Thanh Viét Nam
148 Tran Ngoc Tu4n Viét Nam
149 Vi Chi Thanh Viét Nam
150 | Nguyén Xuén Phong Viét Nam
151 Tran Tudn Cudng Vi¢t Nam
152 Lé Thi Hong Hanh Viét Nam
153 | Nguyén Viét Thiang Viét Nam
154 | Nguyén Kim Anh Viét Nam
155 Hoang Viét Ha Viét Nam
156 | Nguyén Nhut Tan Viét Nam
157 Phan Trudng Lam Viét Nam
158 | Nguyén Phuong Anh Viét Nam
159 | Ngé Thanh Tung Viét Nam
160 Trin Van Nam Viét Nam
161 | Ta Ngoc Ciu Viét Nam
162 Nguyén Thj Tan Viét Nam
163 Pham Thi Khénh Ly Viét Nam
164 | Nguyén Trudng Son Viét Nam
165 Mai Thi Diém Huong Viét Nam
166 Nguyén Hitu Hiép Viét Nam
167 | Nguyén Minh Thu Viét Nam
168 Bui Quang Huing Viét Nam
169 | Nguyén Hung Quén Viét Nam
170 Vii Thu Chinh Viét Nam
171 Lé Binh Trung Viét Nam
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Hanoi, March 15", 2022

REGULATION ON THE SHARE ISSUANCE
UNDER EMPLOYEE STOCK OWNERSHIP PLAN
FOR SENIOR MANAGERS
(Issued under Regulation No (2. 03-2022/NO-HPQTFPT on March 15" 2022)

Article 1: Definition of Terms:

In this regulation, these following terms are understood as follows:

L

2
3
4.
.

“The Company” is FPT Joint Stock Company.

“ESOP” is Employee Stock Ownership Plan

“The Board of Directors” is the Company’s Board of Directors.
“AGM?” is Annual General Meeting of Shareholders.

“SSC” is the State Securities Commission of Vietnam,

Article 2: Pursuant to:

Law on Enterprises No. 59/2020/QH14;

Law on Securities No. 54/2019/QH14;

Decree 155/2020/ND-CP, dated on 31/ 12/2020, of the Government on the implementation of
Law on Securities;

Circular No. 118/2020/TT-BTC, dated on 31/12/2020, of the Ministry of Finance on the
offering/issuance of securities, public offering/repurchase of shares, registration of a public
company and cancellation of the status of a public company.

Resolution of the Company’s 2020 Annual General Meeting of Shareholders, dated on
08/04/2020;

Charter of the Company.

Article 3: Objectives of the Employee Stock Ownership Plan:

Ensure the development and maximization of shareholder value through the ESOP plan for next
generation of leadership of the Company.

Align the interest of the young senior managers with the interests of shareholders and the
Company, thereby maximizing the value of the company's shares.

Article 4: Basic principles of the ESOP Program

Number of shares issued: The total number of shares to be issued under this Program shall not
exceed 0.25% of the total number of outstanding shares at the time of issuance.
The actual issuance rate does not exceed 0.232%, calculated by the formula: Xp + Xrsr

Whereas:
Actual P growth

o Xp=0,2%*70%* Target Pgrowth 4, .o ot evceod 0,175%
Actual TSR

o Xrtsr=0,2%*30%* Target TSR g0 not exceed 0,075%
¢ Target P growth: 20% per annum
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* Actual P growth (Growth in profit after tax of parent company’s shareholders in 2021):
22.5%
e Target TSR: 10% per annum
e Actual TSR: 84%
(*): TSR = (end-of-year stock price — beginning-of-year stock price + cash
dividend)/Beginning-of-year stock price. The stock price will be adjusted in case of a stock
split.
- Type of shares: Common shares with lock-up period.
- Lock-up period: 10 years from the date on which the issuance is complete.
Selling price: Employees are eligible to buy a certain number of the above shares at par value of
VND 10,000/share.

Article 5: Beneficiaries:
- Young senior managers approved by the Board of Directors, with a record of contributions, the

potential to develop the Company in the future, and long-term commitment for the development
of the Company.

- The number of shares each employee can buy under the program is determined by the following

coefficients: //ﬁ
©  Achievements and effectiveness during their time working at the Company; b iy
o Level of staff; CQT:,GHTE
- Qualified employees with long-term commitment voluntarily participate in the ESOP programcc;: P;f
according to the conditions and standards in this Regulation. \ 3
Article 6: List of beneficiaries: {:;“,_f_j__“;;

The specific list of employees who can participate in the ESOP program is approved by the Board
of Directors. The detailed list is attached.

Article 7: Benefits of employees when participating in the ESOP plan

Employees participating in the ESOP program enjoy the following benefits:

- To buy the number of shares at par value corresponding to their achievements;

- To receive all rights and benefits of common shareholders in accordance with the law and the
company’s charter.

Article 8: Transfer rights

- Employees selected to participate in the ESOP program are not allowed to transfer their right to
buy ESOP shares.

- ESOP shares are restricted from being transferred within 10 years from the date on which the
offering is complete.

Article 9: Payment for the purchase of shares under ESOP program:
- Employees pay for the purchase of ESOP stock in Vietnam Dong by transferring money to the
Company's escrow account, details as follows:

o Account holder: FPT Corporation
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© Account number: 235291959, opened at Vietnam Prosperity Commercial Joint Stock
Bank
Time and place for the registration and payment of ESOP shares: According to the
announcement of the Company.

Article 10: Plans to handle arising cases

1. The number of shares that employees do not buy will continue to be distributed by the Board
of Directors to other employees according to the purposes and principles above.

2. In case an employee dies during the lock-up period, all rights and obligations will be left as
inheritance according to the provisions of law, and at the same time, the restriction on such
shares will be cancelled from the time of the inheritance.

3. In case an employee retires or suffers an accident or illness to the point that he or she cannot
continue to deliver work according to the labor contract, he or she can still hold the shares,
but the transfer will still be restricted, except for the case that the Chairman of the Board of

Directors decides otherwise in writing.

Article 11: Terms of execution

This Regulation takes effect on signing date.
The amendment and supplementation of this Regulation shall be decided by the Board of X
Directors of the Company. \’\c
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In case the legal document contains new regulations related to the issuance of shares under the .
ESOP program, this Regulation will be adjusted accordingly.
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— Ha Néi, ngay 3 thng {3 ndm 2022
DANH SACHA GH’ AO PONG THAM GIA MUA CO PHIEU THEO

CHUORG Tiﬁ‘Nﬁ U CHON CHO CAN BO LANH PAO CAP CAO

| kém #‘%a’Ngh} gityét Hoi dong quan tri s6 01.03- 2022/NQ-HPQTFPT
\ SO,

| Qude tich

I | Neuyén Vi ' Viét Nam
2 | Nguyén Thé Phuong Viét Nam
3 Hoang Viét Anh Viét Nam
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