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CONG BO THONG TIN BAT THUONG
IRREGULAR INFORMATION DISCLOSURE

Kinh giri: Uy ban Chiing khoan Nha nuéc
S& Giao dich Chitng kho4n thanh ph6 H6 Chi Minh
To: The State Securities Commission
Hochiminh Stock Exchange

1. Tén t chirc/Name of organization: Cong ty Cb phan FPT/ FPT Corporation
- M3 chitng khoan/Ma thanh vién/ Stock code/ Broker code: FPT/ FPT

- Dia chi/Address: Sé 10, phé Pham Vin Bach, Phuong Dich Vong, Quén Cau Giay,
Thanh phé Ha Néi, Viét Nam/ [0 Pham Van Bach Street, Dich Vong Ward, Cau

Giay District, Hanoi, Vietnam

- Dién thoai lién hé/Tel.: 024. 7300 7300 Fax: 024. 3768 7410
- E-mail: ir@fpt.com website: https://fpt.com

2. Nbi dung thong tin cong bd: Cong bd théng tin Nghi quyét TDQT s6 01.07-2024/NQ-
HDQTFPT ngay 15/07/2024:

Pidu 1: Trién khai nghi quyét Dai hoi dong cd dong thuong nién nim 2023 ngay
06/04/2023, phé duyét phuong an phat hanh ¢d phiéu theo chwong trinh Iya chon cho céan
bo nhan vién cé thanh tich déng gdp trong nam 2023 cung danh sach va quy ché dinh kém.
Piéu 2: Trién khai nghi quyét DPai hoi dbéng c6 dong thudng nién ndam 2020 ngay
08/04/2020, phé duyét phuong an phat hanh c¢b phiéu theo chuong trinh lya chon cho cén
bo 1anh dao cép cao trong ndm 2024 cung danh sach va quy ché dinh kem.

Piéu 3: Nghi quyét nay c6 hiéu luc ké tir ngay ky.

Piéu 4: 1161 ddng quan tri, Ban Kiém soat, Ban Tong Giam dbc Cong ty, cac don vi, cé
nhan lién quan c6 trach nhiém thi hanh Nghi quy¢t nay./.




Contents of disclosure: BOD's Resolution No. 02.04-2024/NQ-HDQTFPT dated April
17" 2024:
Article 1. Implementing the resolution of the 2023 Annual General Meeting of

Shareholders dated April 06™, 2023, approve the proposal of share issuance under
employee stock ownership plan (“"ESOP”) for employees with contribution in 2023 and

the attached list of participants and regulations.

Article 2. Implementing the resolution of the 2020 Annual General Meeting of
Shareholders dated April 8" 2020, approve the proposal of share issuance under ESOP
Jor senior managers in 2024 and the attached list of participants and regulations..

Article 3. This resolution takes effect on signing date.

Article 4. Board of Directors, Board of Supervisors, Board of Management of F'PT
Corporation, and the relevant entities/individuals are obliged to execute this Resolution./.

3. Théng tin nay da duge cong b trén trang thong tin dién t cta cong ty vao ngéyi
15/07/2024 tai duong dan https:/fpt.com/vi/nha-dau-tu/thong-tin-cong-bo /  This
information was published on the company’s website on 15/07/2024, as in the link
https://pt.com/en/ir/information-disclosures B

Chung t6i xin cam két cac thong tin cong bd trén day 1a ding su that va hoan toan chiu
trach nhiém trude phap luét vé ndi dung cac thong tin di cong bd/ We hereby certify that the
information provided is true and correct and we bear the full responsibility to the law.

Tai liéu dinh kem/Attached Pai dién tb chire
documents: Nghi quyét HDQT 0 i 4

: ' rganization representative
s6 01.07-2024/NQ-HDQTFPT / & Ngi,b,j o U’Q o

BOD's Resolution No. 01.07- Perso “)ig"hg}; ed to disclose information

2024/NO-HDQTFPT

Mai Thi Lan Anh



FPT CORPORATION SOCIALIST REPUBLIC OF VIETNAM
———————————————— Independence - Freedom — Happiness

No.: 01.07-2024/NQ-HDQTFPT Hanoi, July 15", 2024

BOARD OF DIRECTORS RESOLUTION
FPT CORPORATION

BOARD OF DIRECTORS OF FPT CORPORATION

Pursuant to Law on Enterprise dated June 17", 2020;

Pursuant to the Law on Securities dated November 26", 2019;

Pursuant to the Government's Decree No. 155/2020/ND-CP on December 31, 2020,
detailing the implementation of several articles of the Securities Law

Pursuant to Company Charter of FPT Corporation (“the Company”),

Pursuant to Resolution of the 2020 Annual General Meeting of Shareholders (“AGM")

dated April 08", 2020,
Pursuant to Resolution of the 2023 Annual General Meeting of Shareholders (“AGM”)

dated April 06", 2023,
Pursuant to BOD’s Resolution No. 01.05-2024/NQ-HDQTFPT May 16", 2024,

Pursuant to Minutes of the Board of Directors’ meeting No 01.07-2024/BB-HDQT/FPT :.-““ o
dated July 15", 2024. "y

DECIDED:

Article 1. Tmplementing the resolution of the 2023 Annual General Meeting of Shareholders
dated April 06", 2023, approve the proposal of share issuance under employee stock
ownership plan (“ESOP”) for employees with stunning contribution in 2023, details as
follows:

- Name of the share: Share of FPT Corporation.

- Type of the share: Common share.

- Par value: VND 10,000/share.

- Total number of issued shares: 1,460,448,066 shares.

- Number of outstanding shares: 1,460,448,066 shares.

- Number of treasury shares: 0 shares.

- Issuance price: VND 10,000/share according to the Resolution of the 2023 AGM.

- Expected number of issued shares: 7,302,117 shares.

- Total expected issued value according to par value: VND 73,021,170,000

- Issuance rate (expected number of issued shares/total number of shares): do not exceed
0.5% of the total outstanding shares of the Company at the time of issuance.

- Criteria for participating in the program: Key staffs from level 4 upwards according to the
Policy on the share issuance for employees with outstanding performance under ESOP in
2023.

- Principles for determining the number of shares distributed to each employee:

o Employees with good performance and income from the Company's salary and
bonus policy voluntarily register for the portion of their income to be paid by stock
purchase rights and are approved by the Board of Directors

o Each employee cannot receive more than 5% of the total number of additional
shares issued under the annual ESOP program



o Number of shares each employee can buy = Portion of income registered to be paid
by stock purchase rights / (86,000 — 10,000)

- Information on the escrow account to receive the money from the employees:

+ Account owner: FPT Corporation

+ Account number: 235291468 at Vietnam Prosperity Bank

- Lock-up period: 03 years from the end of the issuance period.

- Implementing period: Expected in Quarter 3/2024, after receiving the notice from State
Securities Commission on receiving the issuance documents.

- Plan to handle the unsold issued shares: after the issuance period ends, if the employees
do not purchase all the expected issued shares, remaining unsold shares will be cancelled.

- Approve to promulgate the regulation on share issuance under ESOP for employees with
outstanding contribution in 2023 as attached.

- Approve the list of participants of the share issuance under ESOP for employees with
outstanding contribution in 2023 as attached.

- Plan to guarantee the issuance meeting the regulation on the foreign ownership limitation:
all participants in the list of employees under ESOP are Vietnamese, so the issuance will
meet the regulation on the foreign ownership limitation.

- Authorize the Chairman of the BOD to decide the workload and sign the relevant
documents, including the following tasks:

o Decide the specific time for the issuance;

o Report to the competent authority on the issuance, carry out relevant procedures in
accordance with the law, the competent authority;

o Carry out the procedures for registration of shares issuance, additional depository
registration, additional listing of issued shares;

o Amend the Company's Charter to increase the charter capital and carry out procedures
to increase the charter capital according to the results of the issuance-batch at the
competent authorities in accordance with the law;

o Other tasks to complete the issuance in accordance with the Company's operations,
regulations of law and requirements of competent authorities.

Article 2. Implementing the resolution of the 2020 Annual General Meeting of Shareholders

dated April 8%, 2020, approve the proposal of share issuance under ESOP for senior managers

in 2024, details are as follows:

- Name of the share: Share of FPT Corporation.

- Type of the share: Common share.

- Par value: VND 10,000/share.

- Total number of issued shares: 1,460,448,066 shares,

- Number of outstanding shares: 1,460,448,066 shares.

- Number of treasury shares: 0 shares.

- Issuance price: VND 10,000/share according to the Resolution of the 2020 AGM.

- Expected number of issued shares: 3,319,000 shares.

- Total expected issued value according to par value: VND 33,190,000,000.

- Issuance rate (expected number of issued shares/total number of shares): do not exceed
0.227% of the total outstanding shares of the Company at the time of issuance.

- Criteria for participating in the program: Young senior managers approved by the BOD,
with achievements in contributing and potential to develop the Company in the future,
ready for long-term commitment to the Company's development.

- Principles for determining the number of shares distributed to each employee:



Number of shares distributed to each employee = (Total individual points for each
employee / Total points of all employees participating in the program in the year of
issuance) * Number of shares expected to be issued under the ESOP program

In which:
Total individual points for each employee = Total individual coefficient points + Bonus

points
Total individual coefficient points = Ranking coefficient * Efficiency coefficient point *
Year-participated coefficient

e Ranking coefficient:

Title Ranking
coefficient
CEO of FPT Corporation 13
Deputy CEO of FPT Corporation 10
Management team of subsidiaries with $500M+ in revenue 8
Management team of subsidiaries with less than $500M in revenue

e [Efficiency coefficient point. Based on the assessment of business contributions to
the company in the period 2021 - 2023 (scale from I - 5)

Assessment Efficiency coefficient point
A 5
B 4
C 3
D 2
E 1

o Year-participated coefficient = (Number of years since first issuance (4 years, from
2021 - 2024) — Number of years employees have participated in the program)>

e Bonus points: Based on contributions towards new business strategies and
approved by the Board of Directors according to the attached List (scale from 1 -

100)

Information on the escrow account to receive the money from the employees:

+ Account owner: FPT Corporation

+ Account number: 235291959 at Vietnam Prosperity Bank

Lock-up period: 10 years from the end of the issuance period.

Implementing period: Expected in Quarter 3/2024, after receiving the notice from State
Securities Commission on receiving the issuance documents.

Purpose of the capital received from the issued shares: to increase working capital.

Plan to handle the unsold issued shares: after the issuance period ends, if the employees
do not purchase all the expected issued shares, remaining unsold shares will be cancelled.
Approve to promulgate the regulation on share issuance under ESOP for senior managers

in 2024 as attached.




- Approve the list of participants of the share issuance under ESOP for senior managers in
2024 as attached.

- Guarantee the issuance to meet with the regulation on the foreign ownership limitation:
all participants in the list of employees under ESOP are Vietnamese, so the issuance will
meet with the regulation on the foreign ownership limitation.

- Authorize the Chairman of the BOD to decide the workload and sign the relevant
documents, including the following tasks:

o Decide the specific time for the issuance;

o Report to the competent authority on the issuance, carry out relevant procedures in
accordance with the law, the competent authority;

o Carry out the procedures for registration of shares issuance, additional depository
registration, additional listing of issued shares;

o Amend the Company's Charter to increase the charter capital and carry out procedures
to increase the charter capital according to the results of the issuance-batch at the
competent authorities in accordance with the law;

o Other tasks to complete the issuance in accordance with the Company's operations,
regulations of law and requirements of competent authorities.

Article 3. This resolution takes effect on signing date.

Article 4. Board of Directors, Board of Supervisors, Board of Management of FPT
Corporation, and the relevant entities/individuals are obliged to execute this Resolution./.

To: ON BEHALF OF THE BOARD OF DIRECTORS
- As Article 4; ‘L:—Et_;—p?w CHAIRMAN
- BOD Office. TN




FPT JOINT STOCK COMPANY SOCIALIST REPUBLIC OF VIETNAM
Independence - Freedom - Happiness

Hanoi, July 15", 2024

REGULATION ON THE SHARE ISSUANCE UNDER THE
EMPLOYEE STOCK OWNERSHIP PLAN FOR CONTRIBUTING
EMPLOYEES IN 2023
(Issued under Resolution No. 01.07-2024/NQ-HPQTFPT on July 1 5™ 2024)
Article 1: Definition of Terms:
In this regulation, these following terms are understood as follows:
1.  “The Company” is FPT Joint Stock Company.
2. “ESOP” is Employee Stock Ownership Plan
3. “The Board of Directors™ is the Company’s Board of Directors.
4. “AGM” is Annual General Meeting of Shareholders.
5. “SSC” is the State Securities Commission of Vietnam.

Article 2: Pursuant to:

- Law on Enterprises No. 59/2020/QH14;
- Law on Securities No. 54/2019/QH14; \
- Decree 155/2020/NP-CP, dated on 31/12/2020, of the Government on the implementation of

Law on Securities;
- Circular No. 118/2020/TT-BTC, dated on 31/12/2020, of the Ministry of Finance on the offering/

issuance of securities, public offering/repurchase of shares, registration of a public company and
cancellation of the status of a public company.

- Resolution of the Company’s 2023 Annual General Meeting of Shareholders, dated on
06/04/2023;

- Charter of the Company.

Article 3: Objectives of the Employee Stock Ownership Plan:

- The issuance of shares to employees aims to link a part of today's income of senior managers
with the long-term development of the Company.

- Encourage senior employees, technology experts with excellent performance in their work,
having made important contributions to the development of the Company, to make long-term

dedication and ensure the sustainable development of the Company.
- Align the interests of senior officials with the interests of shareholders, as such officers can
benefit from the results of their own efforts as a sharcholder, thereby maximizing the value of the

Company's shares.

Article 4: Basic principles of the ESOP plan:
- Number of shares to be issued: The total number of shares to be issued under this Program shall

not exceed 0.5% of the total number of outstanding shares at the time of issuance.

- Type of shares: Common shares.
- Lock-up period: 03 years from the date on which the issuance is complete.



Selling price: Employees are eligible to buy a certain number of the above shares at par value of

VIND 10,000/share.

Article 5: Beneficiaries:

- Criteria for participating in the program: Key staffs from level 4 upwards according to the Policy
on the share issuance for employees with outstanding performance under ESOP in 2023,
- Principles for determining the number of shares distributed to each employee:

o Employees with good performance and income from the Company's salary and bonus
policy voluntarily register for the portion of their income to be paid by stock purchase
rights and are approved by the Board of Directors

o Each employee cannot receive more than 5% of the total number of additional shares
issued under the annual ESOP program

o Number of shares each employee can buy = Portion of income registered to be paid by
stock purchase rights / (86,000 — 10,000)

Article 6: List of beneficiaries:
The specific list of employees who can participate in the ESOP program is proposed by the leaders

of each unit based on the above assessment and approved by the Board of Directors. The detailed list

is attached.

Article 7: Benefits of employees when participating in the ESOP plan

Employees participating in the ESOP program enjoy the following benefits:

- To buy the number of shares at par value corresponding to their achievements;

- To receive all rights and benefits of common shareholders in accordance with the law and the

company’s charter.

Article 8: Transfer rights

- Employees selected to participate in the ESOP program are not allowed to transfer their right to
buy ESOP shares.

- ESOP shares are restricted from being transferred within 03 years from the date on which the

offering is complete.

Article 9: Payment for the purchase of shares under ESOP program:
- Employees pay for the purchase of ESOP stock in Vietnam Dong by transferring money to the
Company's escrow account, details as follows:
o Account holder: FPT Corporation
o Account number: 235291468, opened at Vietnam Prosperity Commercial Joint Stock
Bank
- Time and place for the registration and payment of ESOP shares: According to the announcement

of the Company.

Article 10: Plans to handle arising cases
1. The number of shares that employees have not registered to buy will be cancelled.




2. In case an employee dies during the lockup period, all rights and obligations will be left as
inheritance according to the provisions of law. In such cases, the restriction on ESOP shares
will be cancelled from the time of the inheritance or after 01 (one) year from the end of the
issuance (whichever comes later).

3. Incase an employee retires under the regime, or suffers an accident or illness to the point that
he or she cannot continue to deliver work according to the labor contract, he or she can still
hold the shares, but the transfer is still restricted (except for the case that the Board of

Directors decides otherwise in writing, ensuring that the restriction period will be for at least

1 year).

Article 11: Terms of execution

This Regulation takes effect from the date of being signed.
The amendment and supplementation of this Regulation shall be decided by the Board of

Directors of the Company.
In case the legal document contains new regulations related to the issuance of shares under the

ESOP program, this Regulation will be adjusted accordingly.

JONBEHALF OF THE BOD
LIS L CHAIRMAN




Hea Néi, ngay 15 thang 07 nam 2024
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(H SACH NGUOI LAO PONG THAM GIA MUA CO PHIEU
CHUONG TRINH LUA CHON CHO CAN BQ NHAN VIEN

Ho va tén Quae tich

1 Nguyén Dirc Quynh Viét Nam
2 Nguyén Vin Vinh Viét Nam
3 Nguyén Qudc Sir Viét Nam
4 Nguyén Thi Lan Huong Viét Nam
5 Nguyén Tt Pic Viét Nam
6 Nguyén Hoang Trung Viét Nam
i Bao Duy Cudng Viét Nam
8 Pham Minh Tuin Viét Nam
9 Nguyén Van Anh Viét Nam
10 Nguyén Vin Ba Viét Nam
11 Tran Cbi Viét Nam
12 Quéch Liéu Hoan Viét Nam
13 Chu Thi Thanh Ha Viét Nam
14 Dao Ngoc T Viét Nam
15 Bui Anh Tuén Viét Nam
16 Vi Dang Khoa Vigt Nam
17 Lé Hong Son Viét Nam
18 Nguyén Tuin Phuong Viét Nam
19 | P& Vin Khic Viét Nam
20 Hoang Manh Ha Viét Nam
21 Nguyén Dirc Hoanh Viét Nam
22 Vii Vin Dong Viét Nam
23 L& Quang Vinh Viét Nam
24 Ha Minh Tuén Viét Nam
25 Nguyén Khai Hoan Viét Nam
26 Nguyén Thuy Anh Viét Nam
27 | L& Hong Hai Viét Nam
28 | Nguyén Qubc Déng Viét Nam
29 Tran Thi Kim Phuong Viét Nam
30 Tran Kién Viét Nam
3l Truong Kiéu Linh Viét Nam
32 Vii Tuédn Manh Viét Nam
33 Ding Tran Phuong Viét Nam
34 Ta Thi Thiy Ha Viét Nam
35 Pam Thi Ta Quyén Viét Nam




A .
Quoc tich

STT Ho va tén
36 L.é¢ Thu Huong Viét Nam
37 L.é Téc Nen Viét Nam
338 Nguyén Quang Diing Viét Nam
39 Pham Thi Thanh Hoa Viét Nam
40 Vii Tién Dat Viét Nam
41 Nguyén Thi Thuy Duong Viét Nam
42 Nguyén Ngoc Bich Viét Nam
43 | Ha Thi Bic Loan Viét Nam
44 Lé& Thi Thiét Viét Nam
45 Nguyén Phuée Linh Viét Nam
46 Lé Thanh Nhén Viét Nam
47 Pham Thanh Tuén Viét Nam
48 Trédn Tién Phuéde Viét Nam
49 bing Khai Hoan Vigt Nam
50 Nguyén Thi Dan Phuong Viét Nam
51 Nguyén Quang Hoa Viét Nam
52 Ta Tran Minh Viét Nam
53 1.é Hong Linh Viét Nam
54 Nguyén Thi Thu Hién Viét Nam
55 | Pinh Tién Diing Viét Nam
56 Truong Tiéu Linh Viét Nam
57 Nguyén Viét Diic Viét Nam
58 Lé Puc Tiép Viét Nam
59 Bui Pinh Duy Viét Nam
60 Chu Canh Chiéu Viét Nam
61 L& Xuén Loc Viét Nam
62 Doan Pha Tai Vi¢t Nam
63 Bui Phuong Anh Viét Nam
64 Nguyén Céng Hoang Viét Nam
65 Bui Viét Diing Viét Nam
66 Nguyén Thi Thanh Trang Viét Nam
67 Pham Quang Hiiu Viét Nam
68 | Nguyén Vin Tu Viét Nam
69 Vii Thuy Viét Nam
70 V& Thi Bich Hanh Viét Nam
71 | Tran Vin Diing Viét Nam
72 L& Thanh Vin Viét Nam
73 Tran Hong Chung Viét Nam
74 D& Tudn Anh Viét Nam
75 | Nguyén Hitu Long Viét Nam
76 Pham Thi Quynh Nhu Viét Nam
77 Nguyén Tran Hing Viét Nam
78 Quach Hai Son Viét Nam
79 Bing Pinh Thanh Viét Nam




Qube tich

STT Ho va tén
80 Trinh Van Thao Viét Nam
81 Nguyén Viét Vuong Viét Nam
82 Nguyén Son Hanh Viét Nam
83 Vo Kim Khéanh Viét Nam
84 Nguyén Than Déng Phong Viét Nam
85 Nguyén Lé Tién Viét Nam
86 | Nguyén Khic Hiép Viét Nam
87 Phung Quang Pat Viét Nam
88 Neguyén Manh Thé Viét Nam
89 Pham Ting Duong Viét Nam
90 | Hoang Van Duong Viét Nam
91 Trinh Quéc Huy Viét Nam
92 Bui Xuin Canh Viét Nam
93 Ngb Minh Tri Viét Nam
94 L& Thiy Anh Xuén Viét Nam
95 Nguyén T Huyén Viét Nam
96 L& Thi Trang Viét Nam
97 Nguyén Dirc Kinh Viét Nam
98 Ngé Pham Céng Thuén Vi¢t Nam
99 Nguyén Hong Ha Viét Nam
100 | Neguyén Hoang Hai Vigt Nam
101 L.é Thanh Nhan Viét Nam
102 | Hoang Vin Déng Viét Nam
103 | Nguyén Pinh Vinh An Viét Nam
104 | Trin Qudc Ngir Viét Nam
105 | Nguyén Ping Khoa Viét Nam
106 | Tran Nguyén Ding Khoa Viét Nam
107 | Nguyén Hoang Linh Viét Nam
108 | Lé IHoai Bao Viét Nam
109 | Trin Péng Giang Viét Nam
110 | P6 Ngoc Hoang Viét Nam
111 | Duong Kiéu Qanh Viét Nam
112 | Neuyén Thanh Thao Viét Nam
113 | Nguyén Viét Hung Viét Nam
114 | Truong Vinh Nhu Nguyén Viét Nam
115 Pham Ngoc Son Viét Nam
116 | Nguyén Xuén Phong Viét Nam
117 | Tran Hong Minh Viét Nam
118 | Nguyén Viin Khoa Viét Nam
119 | Nguyén Thé Phuong Viét Nam
120 | Hoang Viét Anh Viét Nam
121 Vi Anh Tu Viét Nam
122 | Hoang Hitu Chién Viét Nam
123 | Chu Quang Huy Viét Nam




Qude tich

STT Ho va tén
124 | Nguyén Xuén Viét Viét Nam
125 | Vo Ding Phat Viét Nam
126 | Pham Thi Quynh Vi Viét Nam
127 Trinh Thi H(‘“)ng Viét Nam
128 | Trinh Thi Thuay Linh Viét Nam
129 | Ngo Van Vuong Viét Nam
130 | Pham Duy Phuc Viét Nam
131 | Pham Ngoc Anh Viét Nam
132 | Pham Thu Lién Viét Nam
[33 | Nguyén Khanh Tiép Viét Nam
134 | Mai Thi Lan Anh Viét Nam
135 | Pham Thing Long Viét Nam
136 | Hoang Nam Tién Viét Nam
137 | Lé Hong Viét Viét Nam
138 | Nguyén Ngoc Minh Viét Nam
139 | Phan Hong Tam Viét Nam
140 | Nguyén Thi Kim Phuong Viét Nam
141 | Lé Hung Cudng Viét Nam
142 | Nguyén Thi Thanh Thiy Viét Nam
143 | Tran Piang Hoa Viét Nam
144 Nguyén Hoang Minh Viét Nam
145 | D4 Son Giang Viét Nam
146 | Trén Trung Thanh Viét Nam
147 | Pang Trudng Thach Viét Nam
148 | Pham Thanh Tung Viét Nam
149 | Bui Nguyén Phuong Chau Viét Nam
150 | Pau Tran Trung Viét Nam
151 | b6 Thi Ngoc Mai Viét Nam
152 | Pao Hong Giang Viét Nam
153 | Trén Phong Lam Viét Nam
154 | Lé Nguyén Diém Vi¢t Nam
155 | Pham Thay Loan Viét Nam
156 | Quan Bao T h:flng Viét Nam
157 | Ly Thé Diing Vigt Nam
158 | Duong Van Thuy Viét Nam
159 | Luong Thi Hoa Viét Nam
160 | Dinh Tién Hoang Viét Nam
161 | Than Minh Ngoc Viét Nam
162 | Hoang Nguyén Ngoc Thi Viét Nam
163 | Dang Thi Ai Van Viét Nam
164 | Huynh Minh Quén Viét Nam
165 | Dinh Hiiu Hiung Viét Nam
166 Tran Thé Hién Viét Nam
167 | Chu Khanh Hoa Viét Nam
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Quoc tich

STT Hpo va tén
168 L.é Thanh Xuén Viét Nam
169 | Duong Tét Toan Viét Nam
170 | Nguyén Viin Nam Viét Nam
171 | Nguyén Nhat Tan Viét Nam
172 | Pang Duc Kinh Viét Nam
173 | Nguyén Thanh Ting Viét Nam
174 | Nguyén Thi Phuong Lién Viét Nam
175 | Ngo6 Thi Minh Hué Viét Nam
176 | Tran Hién Viét Nam
177 | Lé Thi Hoai Phuong Viét Nam
178 Bui Minh Vi Viét Nam
179 | Lé Huy Hoang Viét Nam
180 | Lé Viét Cuong Viét Nam
181 | Bui Pinh Giap Viét Nam
182 | Nguyén Thi Ngoc Viét Nam
183 | D& Thi Thanh Nga Viét Nam
184 Chu Manh Hudéng Viét Nam
185 | Tran Thanh Hing Viét Nam
186 | Dang Kim Giang Viét Nam
187 | Ninh Lé Son Hai Viét Nam
188 | Lé Quang Vinh Phiic Viét Nam
189 | Nguyén Minh Trung Viét Nam
190 | Lé Xuan Luu Viét Nam
191 | Nghiém Van Diing Viét Nam
192 | Ha Thi Thanh Ngoc Viét Nam
193 Phan Thanh Toan Viét Nam
194 | Nguyén Anh Quén Viét Nam
195 | Nguyén Minh Dirc Vigt Nam
196 | L& Truong Tung Viét Nam
197 | Nguyén Khéc Thanh Viét Nam
198 | Tran Ngoc Tuén Viét Nam
199 | Vi Chi Thanh Viét Nam
200 | Nguyén Xuin Phong Viét Nam
201 | Trén Tuin Cudng Viét Nam
202 | Lé Thj Hdng Hanh Viét Nam
203 | Nguyén Viét Thing Viét Nam
204 | Nguyén Kim Anh Viét Nam
205 | Hoang Viét Ha Viét Nam
206 | Nguyén Nhut Tan Viét Nam
207 | Phan Trudng Lam Viét Nam
208 | Nguyén Hiru Hiép Viét Nam
209 | Nguyén Phuong Anh Vigt Nam
210 | Ng6 Thanh Tung Viét Nam
211 Trin Vin Nam Viét Nam
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Qubc tich

STT Ho va tén

212 | Ta Ngoc Céu Viét Nam
213 | Nguyén Thi Tan Viét Nam
214 | Pham Thj Khanh Ly Viét Nam
215 | Nguyén Trudng Son Viét Nam
216 | Mai Thi Diém Huong Viét Nam
217 | Nguyén Minh Thu Viét Nam
218 | Bui Quang Hung Viét Nam
219 | Nguyén Thi Thu Nga Viét Nam
220 | Vii Thu Hién Viét Nam
221 | D6 Thi Minh Thiy Vi¢t Nam
222 | Nguyén Ha Thanh Viét Nam
223 | Huynh Tén Chéu Viét Nam
224 | Trdn Tudn Anh Viét Nam
225 | Ha Nguyén Viét Nam
226 | Nguyén Duy Trudng Viét Nam
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FPT JOINT STOCK COMPANY SOCIALIST REPUBLIC OF VIETNAM
Independence - Freedom - Happiness

Hanoi, July 15" 2024

REGULATION ON THE SHARE ISSUANCE UNDER EMPLOYEE
STOCK OWNERSHIP PLAN FOR TOP EXECUTIVE LEADERSHIP
(Issued under Resolution No. 01.07-2024/NQ-HPQTFPT on July 15" 2024)

Article 1: Definition of Terms:
In this regulation, these following terms are understood as follows:

1;

2
3.
4
5

“The Company” is FPT Joint Stock Company.

“ESOP” is Employee Stock Ownership Plan

“The Board of Directors” is the Company’s Board of Directors.
“AGM?” is Annual General Meeting of Shareholders.

“SSC” is the State Securities Commission of Vietnam.

Article 2: Pursuant to:

Law on Enterprises No. 59/2020/QH14;

Law on Securities No. 54/2019/QH14;

Decree 155/2020/ND-CP, dated on 31/12/2020, of the Government on the implementation of
Law on Securities;

Circular No. 118/2020/TT-BTC, dated on 31/12/2020, of the Ministry of Finance on the
offering/ issuance of securities, public offering/repurchase of shares, registration of a public
company and cancellation of the status of a public company.

Resolution of the Company’s 2020 Annual General Meeting of Sharcholders, dated on
08/04/2020;

Charter of the Company.

Article 3: Objectives of the Employee Stock Ownership Plan:

Ensure the development and maximization of shareholder value through the ESOP plan for next

generation of leadership of the Company.
Align the interest of the young senior managers with the interests of shareholders and the

Company, thereby maximizing the value of the company's shares.

Article 4: Basic principles of the ESOP Program

Number of shares issued: The total number of shares to be issued under this Program shall not
exceed 0.25% of the total number of outstanding shares at the time of issuance.
The actual issuance rate does not exceed 0.227%, calculated by the formula: Xp + Xrsr

Whereas:
Actual P growth

o Xp=02%*70%* Target Pgrowth qoeq not exceed 0,175%
Actual TSR

o Xrsr =0,2%*30%* Target TSR does not exceed 0,075%




e Target P growth: 20% per annum
e Actual P growth (Growth in profit after tax of parent company’s shareholders in 2023):
21.75%
e Target TSR: 10% per annum
o Actual TSR: 46.51%
(*): TSR = (end-of-year stock price — beginning-of-year stock price + cash
dividend)/Beginning-of-year stock price. The stock price will be adjusted in case of a stock
split.
- Type of shares: Common shares with lock-up period.
- Lock-up period: 10 years from the date on which the issuance is complete.
Selling price: Employees are eligible to buy a certain number of the above shares at par value of

VND 10,000/share.
Article 5: Beneficiaries:

Criteria for participating in the program: Young senior managers approved by the BOD, with
achievements in contributing and potential to develop the Company in the future, ready for

long-term commitment to the Company's development. B0
- Principles for determining the number of shares distributed to each employee: g
Number of shares distributed to each employee = (Total individual points for each employee / ’
Total points of all employees participating in the program in the year of issuance) * Number of F’j/i
shares expected to be issued under the ESOP program ;
In which: ¥ .

Total individual points for each employee = Total individual coefficient points + Bonus points
Total individual coefficient points = Ranking coefficient * Efficiency coefficient point * Year-
participated coefficient

e  Ranking coefficient:

Title Ranking
coefficient
CEO of FPT Corporation 13
Deputy CEO of FPT Corporation 10
Management team of subsidiaries with $500M+ in revenue 8
Management team of subsidiaries with less than $500M in revenue 7

e [Efficiency coefficient point. Based on the assessment of business contributions to the
company in the period 2021 - 2023 (scale from 1 - 5)

Assessment Efficiency coefficient point
A 5
- B 4
I C 3 ===
D . 2 )
— E ] =




o Year-participated coefficient = (Number of years since first issuance (4 years, from
2021 - 2024) — Number of years employees have participated in the program)?
e Bonus points: Based on contributions towards new business strategies and approved by

the Board of Directors according to the attached List (scale from 1 - 100)

Article 6: List of beneficiaries:
The specific list of employees who can participate in the ESOP program is approved by the Board

of Directors. The detailed list is attached.

Article 7: Benefits of employees when participating in the ESOP plan

Employees participating in the ESOP program enjoy the following benefits:

- To buy the number of shares at par value corresponding to their achievements;

- To receive all rights and benefits of common shareholders in accordance with the law and the

company’s charter.

Article 8: Transfer rights
- Employees selected to participate in the ESOP program are not allowed to transfer their right to

buy ESOP shares.
- ESOP shares are restricted from being transferred within 10 years from the date on which the

offering is complete.

Article 9: Payment for the purchase of shares under ESOP program:
- Employees pay for the purchase of ESOP stock in Vietnam Dong by transferring money to the
Company's escrow account, details as follows:
o Account holder: FPT Corporation
o Account number: 235291959, opened at Vietnam Prosperity Commercial Joint Stock

Bank
- Time and place for the registration and payment of ESOP shares: According to the

announcement of the Company.

Article 10: Plans to handle arising cases

1. The number of shares that employees have not registered to buy will be cancelled.

2. In case an employee dies during the lockup period, all rights and obligations will be left as
inheritance according to the provisions of law. In such cases, the restriction on ESOP shares
will be cancelled from the time of the inheritance or after 01 (one) year from the end of the
issuance (whichever comes later).

3. During the transfer restriction period, if any employee voluntarily leaves the Company, they
must sell their shares back to the Company at the purchase price. The plan for handling
shares bought back from employees will be based on the provisions of securities law at the
time of the buyback.

4. In case an employee retires under the regime, or suffers an accident or illness to the point

that he or she cannot continue to deliver work according to the labor contract, he or she can



still hold the shares, but the transfer is still restricted (except for the case that the Board of
Directors decides otherwise in writing, ensuring that the restriction period will be for at least

1 year).

Article 11: Terms of execution

This Regulation takes effect from the date of being signed.
The amendment and supplementation of this Regulation shall be decided by the Board of

Directors of the Company.
In case the legal document contains new regulations related to the issuance of shares under the

ESOP program, this Regulation will be adjusted accordingly.

.ON.BEHALF OF THE BOD
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Trwong Gia Binh




Ha Noi, ngay 15 thang 07 nam 2024

DANHSACH NGUOI LAO DPONG THAM GIA MUA CO PHIEU

HUONG TRiNH LUA CHQN CHO CAN BQ NHAN VIEN
: _f(déi twong 1a can bd linh dao cAp cao nam 2024)
kém theo Nghi quyét Hpi dong quan tri s6 01.07-2024/NQ-HDQTFPT

Ho va tén Qudbe tich
1 Nguyén Vin Khoa Viét Nam
2 | Nguyén Thé Phuong Viét Nam
3 | Hoang Viét Anh Viét Nam
4 | Vi Chi Thanh Viét Nam
5 | Pham Minh Tuén Viét Nam
6 | L& Hong Viét Viét Nam
7 | Pang Tran Phuong Viét Nam
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