SUCCEED TOGETHER

VOTING ISSUES
2010 ANNUAL GENERAL SHAREHOLDERSMEETING OF FPT CORPORATION

3

Ratify the Report of Director Board, Management Board and 2009 audited
financial statement

Ratify the 2009 Report of Supervisory Board

Ratify 2009 profit distribution plan

- Total cash dividend payment for 2009 is 25% per par value (2,500 VND/share).
Done in 02 advance settlementsin the year.

- Therest profit to be paid by share to existing with ratio of 3:1 (03 existing shares
to get O1 new share), no later than 30/06/2010. All of new shares will be listed

right after implementation.

Ratify 2009 Plan of issuing and listing bonus shar es from capital surplusand

retain earning for existing shareholders

- Issue and list bonus share with ratio 4:1 (04 existing shares after getting share
dividend get 01 new share); no later than 31/12/2010.

- Authorize Director Board to decide details and implement above contents,
including decision for appropriate time or delay implementation in 2010 to ensure
the best interest for shareholders.

Ratify preferred sharesissuance plan for employees and ordinary shares

issuance plan for employees with notable achievementsin 2009

- Issue preferred shares to employees at par value for employees, according to
preferred shares type 1, type 2, and type 3 (as regulated in the Charter of FPT)
with total number of shares not exceeding 0.1% of chartered capital on issuance
date. Receivers are employees who signed one-year long-term labor contract with
FPT and some talented staffs who have joined in FPT recently;

- Issue ordinary shares at par value for FPT employees having notable achievements
in 2009 with total number of shares not exceeding 0.9% of chartered capital on

issuance date. These additional ordinary shares will be listed right after issuance.
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- Authorize Director Board to decide details and implement.
- Issuance date: In 2010.

[tem 6 Ratify Plan to pay cash dividend in 2010

- Therate of cash dividend payment in 2010: not less than 1,500 VND per share (15
percent per par value) at the payment date.

- Board of Directors based on actual business results to decide the interim dividend
at the appropriate time of year as well as other related issues, ensuring to not affect
on the business activities of company. Total interim dividend does not exceed
1,500 VND per share as above.

- Therate of dividend in cash of the 2010 will be decided by 2011 Annual Genera
Shareholders Meeting.

ltem 7 Ratify remuneration budget for Board of Directors in 2010 with 4.5 VND
Billion.
[tem 8 Ratify activities plan, remuneration and operation budget for Supervisory

Board in 2010 with 324 VND Muillion.

ON BEHALF OF DIRECTOR BOARD
CHAIRMAN

(Sgned and sealed)

TRUONG GIA BINH




